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PART 2: DISMISSAL FOR SERIOUS MISCONDUCT 
A Manager is entitled to instantly dismiss an employee in circumstances where that employee has 
committed an act of serious misconduct. Serious misconduct includes:-

• Fighting;
• Breaches of the CCGT Drug and Alcohol Policy;
• Deliberately spoiling or damaging any product or CCGT or a CCGT Host Employer;
• Theft from CCGT or a CCGT Host Employer;
• Refusal to carry out any lawful instructions of a Manager (including instructions relating to

Work Health and Safety issues);
• Engages in dangerous, unlawful or criminal activities.

AN EMPLOYEE WHO COMMITS ANY OF THESE ACTS IS LIABLE TO INSTANT DISMISSAL. 

Other acts may also constitute serious misconduct, depending on the circumstances of the case. It 
is up to the Manager to determine when an act is serious misconduct. 

In some cases, where the employee's act of serious misconduct is witnessed by the Manager, and 
where the act is blatant and inexcusable, the Manager is entitled to dismiss the employee on the sport. 
An example of this is where an employee assaults their supervisor. 

In most cases, the Manager will conduct an investigation into the incident or behaviours. The 
employee concerned may be sent home on full pay while the investigation is proceeding. The Manager 
will endeavour to find out all the facts before a decision to dismiss the employee is made. 

The Manager will interview all those people who may be able to assist the investigation. The offending 
employee will also be interviewed. 

Before dismissing the employee, the Manager must be satisfied on the balance of probabilities that 
the incident took place. 

If the Manager decides that the employee should be dismissed, then the Manager will inform the 
employee of this by letter. 

An employee dismissed for serious misconduct is not entitled to payment in lieu of notice. 

PART 3: DISMISSAL ON THE GROUNDS OF REDUNDANCY 
CCGT recognises that from time to time positions may need to become redundant. In the event of 
this occurrence, CCGT will adhere to the relevant Modern Award or Enterprise Agreement to ensure 
that all information is passed on in a relevant and timely fashion. CCGT will also ensure that all 
payments and notifications are made to the appropriate authorities and relevant personnel as 
specified within each Modern Award or Enterprise Agreern.ent. 
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